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Abstract  

The paper discusses the concept lifelong learning in detail and highlighted the 
four major characteristics of lifelong learning as espoused by researchers, 
namely, informal learning; self-motivated learning; self-funded learning; and 
universal participation. The benefits of lifelong education and the challenges 
facing lifelong education for sustainable development in Nigeria such as 
acquiring and updating of all kinds of abilities, interests, knowledge and 
qualification from pre-school years to post retirement age which promotes the 
development of knowledge and competence that will enable adaptation to 
knowledge based society and also valuing of all forms of learning were also 
pointed out. The paper concludes with recommendations that government 
should provide more flexible distance learning options such as online degree 
or diploma programmes so that working class adults can combine their paid 
jobs with formal education, work towards providing a viable legal or policy 
framework institutionalizing the establishment and running of lifelong 
education in Nigeria. 
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 It is imperative to state that formal education has transcended the popular three 

levels of education, namely primary, secondary and tertiary education. As the world 
undergoes its global dynamic changes, social institutions are not left out. As such, the 
education industry has undergone several structural changes in order to keep pace with 
global trends. The idea of lifelong education also known as lifelong learning was first 
articulated by Basil Yeaxlee in 1929 and Edward Lindeman in their research provided 
an intellectual basis for a comprehensive understanding of education as a continuing 
part of everyday life, (Koper, Rusman and Sloep 2005). In other words, education 
transcends beyond the organized type of learning to include all learning in the home, 
society, work place and so on. The Global Knowledge Economy (GKE) as reported by 
(Kpee, Nwikina and Akah) has resulted in the evolution of new pattern in human 
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capital training and development, one of which is lifelong education. The extent to 
which quality education is made accessible to both old and young of the nation’s 
citizens, determine how far the society can go in economic development and 
technological growth. The present trend as stated by World Bank (Kpee, Nwikina and 
Akah), where knowledge based economy has set the pace for the transformation of 
global manpower needs in the world market, has resulted to immediate need for 
concerted efforts to be made by policy makers and all stakeholders to prioritize 
knowledge in order to ensure sustainable source of skilled and technology driven labour 
force. 
 
Concept of Lifelong Learning 
     Cohen (2000) held that it is the thinking among neuroscience scholars that the 
human brain was neither adaptive nor malleable. But recent studies have proved that 
the human brain is capable of responding in accordance with experience and function. 
No wonder old people above 45 years of age returned to formal education in order to 
acquire new knowledge and skills in order to remain relevant in the global 
technological advancement. The whole concept of lifelong education is based on the 
thought that lifelong education enables lifelong learning, voluntary and self-motivated 
pursuit of knowledge for either personal or professional enrichment; with the attendant 
objective to achieve social inclusiveness, active democratic citizenship, as well as the 
attainment of work place competitiveness and employability (Field: 2006). Essentially, 
lifelong learning does not see learning as consigned only to childhood or classroom; 
rather it takes place all through life and in every available situation. According to 
Gerhard (2000) the last fifty years has witnessed constant scientific and technological 
innovation and changes which have altered learning needs and styles. In addition 
learning can no longer be restricted to place and time to acquire new skills or place and 
time to apply the knowledge acquired. Therefore, the writers opined that lifelong 
learning is all about acquiring and updating all kinds of abilities, interests, knowledge 
and qualifications from pre-primary years to post retirement period.  The continuity of 
learning promotes the development of knowledge and competence which enables 
adaptation of knowledge based society and also values of all forms of learning. 
 
Characteristics of Lifelong Learning 
Despite the shift in policy on education, educational administrators must come to 
understand that lifelong learning spans a wide range of education issues and speaks to 
many different audiences. Smith (2001) states the following four major characteristics 
of lifelong learning.  
• Informal learning 
     As seen in the various definitions, Lifelong learning encompasses formal and 
informal learning.  Informal learning describes a lifelong process whereby individuals 
acquire attitudes, values, skills and knowledge from daily experiences and the 
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educational influences. It can also be acquired from resources in his or her 
environment, from family, neighbours, work, play, market place, the library and the 
mass media. It also means that there is no need to talk about planning, organizing and 
structuring of the learning process. It comes about in an unplanned manner. Informal 
learning also takes the form of folklore, traditional events like age grade rites of 
passage. Although it is not easily measured, informal learning plays an important part 
in the process of lifelong learning.  It has been estimated that the great majority 
(upwards of 70 percent) of learning in the workplace is informal (Kim et al. 2004) 
although billions of dollars each year are spent by business and industry on formal 
training programs.  Experience indicates that much of the learning for performance is 
informal (The Institute for Research on Learning, (2000), Menlo Park). In informal 
learning those who transfer their knowledge to a learner are usually present in real time. 
Such learning can take place over the telephone or through the Internet, as well as in 
person. 
• Self Motivated Learning 
     The second major characteristic of Lifelong learning is self motivated learning. The 
human person has an innate desire to explore the unknown and discover new frontiers 
of life. Although education and training may have economic benefits for individuals, it 
is recognized that economic incentives alone are not necessarily sufficient to motivate 
people to engage in education and training. A range of motivational barriers need to be 
identified and addressed in order for some people to participate in education and 
training. While some of these barriers are economic and can be overcome with financial 
assistance, many people are deterred from engaging in education and training by social 
and personal factors such as family responsibilities. An Australian survey of 
participants in adult education courses identified a range of factors motivating people to 
undertake adult learning, such as: 
• To gain promotion 
• To be self employed 
• To learn about a subject or to increase  their knowledge; 
• To make new relationship 
• To develop self-esteem; 
• To be recognized  in the community; and 
• To acquire personal skills; 
• To  make contribution in social networking 
     By acknowledging the range of factors that act as both a motivation and barrier to 
engagement in education and training, lifelong learning policies tend to promote 
participation in learning for its own sake rather than as a means to a specific end (i.e. 
employment). The goal of participation in learning thus appears to be more significant 
than the reason why. This can be seen as an acknowledgment of the range of factors 
that motivate people to participate in formal and informal learning other than, or in 
addition to, instrumental goals. The day to day life of an average Nigerian presents 
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him/her with several challenges to encourage self motivated learning. The lack of many 
basic infrastructures opens new doors for people to advance their learning. For example 
the lack of regular power supply should be used as a motivator to learn new technology 
to solve power problems in many communities. In the diverse communities, there is a 
pool of self motivated learners who should be harnessed to promote national 
development. It is quite unfortunate that these categories of learners are not given 
attention by education policy makers and economic planners in Nigeria.  
• Self-funded Learning 
     Self-funded learning is the third characteristic of the lifelong learning literature. The 
concept of self-funded learning is linked to the characteristic of self motivated learning. 
In recognition of the costs involved in subsidizing lifelong involvement in education 
and training, the lifelong learning policy agenda emphasizes the responsibility of 
individuals to finance their own continuing education and training with minimal 
support from government. The West report (West 2003, 43) defines a lifelong learner 
as a person who takes responsibility for their own learning and dedicates resources and 
effort in education or training on a continuous basis. The government subsidizes most 
aspects of adult Education, but enough has not been done to encourage people to see 
the need to pay to acquire knowledge for their personal development. 
• Universal Participation 
     The fourth distinctive feature of the lifelong learning is a commitment to universal 
participation in education and training. In advocating lifelong learning for all, the 
Organization for Economic Co-operation and Development (OECD) argues that 
universal participation is necessary for meeting the economic demands of the 21st 
century. The concept of universal participation includes both informal and formal 
learning for all purposes – social, economic and personal. As stated earlier, universal 
participation in lifelong learning is necessary for social cohesion in a time of rapid 
economic and social change. The world is now a global village and Nigeria and West 
African countries educators should make this reflect in their pedagogy and policy. 
 
Lifelong Learning in Nigeria  
  Lifelong learning is a relatively new field of academic endeavor. It has become 
a predominant goal for International policy making, and is often advocated as a way to 
achieve socio-economic development and as a tool for promoting a knowledge based 
society. Lifelong learning can be regarded as an inbuilt character in the nature of 
human beings. Humans by nature are self preserving specie. Every society, whether 
simple or complex has its own system for training, retraining and educating its citizens. 
The education for the good life has been one of the most persistent concerns of men 
throughout the ages (Fafunwa, 2018). In our rapidly developing world knowledge and 
education play an even more significant role than ever, so learning and education 
should not be confined to the school setting alone. The concept of Lifelong learning has 
to do with all learning activities taken throughout life cycle.  It also implies all forms of 
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learning including formal learning such as regular school programs to non-formal 
learning such as vocational skills acquired at work and informal learning such as 
learning music notes from friends. It may be broadly defined as learning that is pursued 
throughout life; learning that is flexible, diverse and available at different times and in 
different places. Lifelong learning crosses sectors, promoting learning beyond 
traditional schooling and throughout life.  

In Nigeria Lifelong learning has been on the increase through certificate course 
programs on part time basis, establishment of weekend degree programs for workers 
who desire to upgrade their knowledge. Therefore following definition based on 
Jacques Delors (1996)’ four pillars of education for the future: learning to know, 
learning to do, learning to live together and learning to be. Nigeria is not left behind the 
Lifelong learning process. Lifelong learning therefore instills creativity, initiative and 
responsiveness in people thereby creating a learning society. The above concept and 
definitions of lifelong learning brings to mind the traditional (indigenous) practice of 
education in Nigeria, in which education is regarded as a means to an end and not an 
end in itself. In the traditional setting, education was seen as an immediate induction 
into society and a preparation for adulthood. Children were involved in practical 
farming, fishing, weaving, cooking, carving and other such crafts. The traditional 
education curriculum was an all embracing one as it also involved moral education, 
civic education, vocational, religious, health, physical, skill acquisition, etc. The ability 
to pass this knowledge from one person to another was also very important.  
 
Challenges Facing Lifelong Education Programmes for Lifelong Transformation 
in Nigeria  
1. The difficulty of combining work with continuing education: It is generally 
obvious that working class adults find it difficult to combine their paid jobs with formal 
education or even other forms of on-the-job training. 
2. The challenge of family responsibilities: This factor to a greater extent, deter 
adult parents from venturing into further educational advancement, particularly among 
low income earners. The task of providing for one’s children, medically, educationally, 
feeding, clothing, among others, is so daunting that most parents fore-go personal 
further education or even basic education (for these who could not attend school in their 
childhood and youth) to carter for their children’s need. What obtains presently in 
Nigeria, is the weekend or evening education programme targeted at working/employed 
persons. The content of these education programmes is more academic and rote-based 
rather than encouraging competence and skill enhancement that, at the long run 
encourages employability and improves on the job performance in the labour market. 
(Republic of Hungary: 2006: 2). Another challenge is inadequate functional career 
guidance and counseling programme in   many Nigeria school. 
3. Lack of funding for lifelong education: It is obvious that government cannot 
fund what it has not approved. The reason, continuing education programmes in our 
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tertiary institutions are exorbitant and outside the reach of an average worker. 
Inadequate standard of human and infrastructural conditions needed for the wide-scale 
dissemination of modern learning culture (Republic of Hungar: 2006: 2). In lack of 
stable electricity supply, poor internet connectivity, low ICT knowledge among others, 
poor transportation system and poor learner attitude, combine to constitute human and 
infrastructural deficiencies that hinder lifelong education. 
4. Lack of synergy between formal education institutions and the labour 
market: This has led to the turning out of graduates that are not suited to the need of 
labour market, while those who’s training and education are cognate to the need of the 
labour market, require further training to be employable. Lack of measurement and 
assessment criteria in place, for which lifelong education can be monitored. 
5. Lack of equal opportunities: Due to the disparity and social discrimination in 
education, employment and social services among gender, the rich and poor. 
 
Implications for Counselling  

 Okoye, Adejumo, Achebe and Obayan (2003) defined counselling as an 
interactional relationship formulated to assist the personal development of information 
leading to effective progress in one’s life. This type of information involves passing 
useful message or information for pursuing lifelong learning which would transform an 
individual for a better life. Counselling is a programme of action which deals with the 
total development that transforms the recipients in terms of cognitive, behavioural, 
social, emotional and economic dispositions.  
Therefore, effective career guidance and counselling is an appropriate tool that brings 
about lifelong national and sustainable global transformation. For an individual to take 
responsibility for choice of academic and professional career, the individual needs 
information about the benefits and risks of involvement. So also, the individuals need 
information about the society, the environment one lives in and the economy in which 
one functions as asserted by the World Bank (Yusuf and Evenett, 2003)    
 
Guidance Information for Lifelong Learning: In order to achieve the 
transformational goals necessary to change the deep seated beliefs and patterns of 
behaviour such as gender disparity and inequalities (Mezirow, 2000), for instance that 
girl education is worthless; the society needs to be enlightened on the benefits of 
lifelong learning for all for a developed society. (UNESCO 2002) suggests 
programmes, workshop, seminars that will transform the minds in which counselors 
engage with student, administrators, community members and with one another in the 
ways that will work to reproduce and transform individuals for national and sustainable 
global development. The information to be passed will eventually create a way forward 
for unconscious minds for upliftments and therefore be transformed. Therefore when 
the mind is transformed the habit of the mindset is changed for better and profitable 
decisions and actions  
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Career Guidance and Counselling: To offer educational career guidance and relevant 
information that will assist them make valuable decisions on their needs, career 
guidance services should be able to encourage equality, inclusiveness and accessibility 
to educational and employment opportunities. The school guidance counsellor should 
be in position to organize career programs including career days and other educative 
program where guidance information is passed to students about lifelong learning for a 
sustainable global development. More so, government policy should be able to offer 
hope and aspiration to the disadvantaged and vulnerable to participate in the available 
educational, social and economic activities in the country. 
 
Benefits of Lifelong Education Programmes for Lifelong Transformation in 
Nigeria 
     A number of important socio-economic forces are pushing for the lifelong learning. 
The increased pace of globalization and technological change, the changing nature of 
work and the labor market, and the ageing of populations are among the forces 
emphasizing the need for continuing upgrading of work and life skills throughout life. 
The demand is for a rising threshold of skills as well as for more frequent changes in 
the nature of the skills required. It has also been said that: Lifelong learning's core 
values of learning, exploring, and serving, coupled with benefits for the mind, body and 
spirit make it an incredibly powerful tool for personal transformation and enhancement. 
Nordstrom (2006) lists the top 10 benefits of lifelong learning as: 
1. Lifelong learning helps to acquire natural abilities. 
2. Lifelong learning expands the mind. 
3. Lifelong learning   creates  wants and needs  to know more 
4. Lifelong learning increases our talents 
5. Lifelong learning makes the world a suitable place. 
6. Lifelong learning helps one to adjust to change. 
7. Lifelong learning helps humanity find fulfillment in lives. 
8. Lifelong learning keeps one involved as active relevance to society. 
9. Lifelong learning helps create new relationship friends and establish 
valuable contacts 
10. Lifelong learning leads to an enriching life of self-fulfillment. [Nordstrom, 
2008] 
     The following benefits of lifelong education are adapted from World Bank Report 
(Yusuf and Evenett, 2003) that lifelong education include that: 
• It prepares workers to compete in the global economy, as workers are given 
opportunity to upgrade themselves in skills and competencies through on-the-job 
trainings. This keeps workers abreast with new trends, ideas and strategies to make 
their jobs more effective and efficient.  

Lifelong Learning for Transformation in Nigeria: Implications for Counselling – B eatrice B eatrice B eatrice B eatrice 

K anayo E zugw uK anayo E zugw uK anayo E zugw uK anayo E zugw u  



8 

 

World Educators Forum: An International Journal, Vol. 11 No. 1, May, 2019 ISSN: 2350-2401 

• It enables people to rise beyond their expectations according to their needs and 
not necessarily by chronological age.  
• Lifelong education improves income distribution among different levels and 
categories of staff or workers. This is made possible because a junior worker, who 
improves on his relevant skills and competencies, makes himself more marketable.  
• It enables people to function effectively within their Community: Unlike the 
child or teenager who is compelled to study or acquire education, the adult voluntarily 
enlist himself to acquire education, new knowledge, skills and competencies in order to 
remain relevant to himself and his society. 
• Lifelong Education brings about crime reduction in the society: When 
education is made available and accessible as at when needed by any citizen 
irrespective of age, it creates room for social alignment and employment opportunities. 
There is a popular saying that “an idle mind is the devil’s workshop”. 
 
Conclusion 
     The benefits of lifelong learning require an integration of formal, informal and non-
formal learning. The paper revealed some challenges affecting lifelong learning and 
steps that should be taken to curb them so as to develop a world with endless pursuit of 
knowledge, self and economic development and transformation. For that counselling 
stands at the heart of this pursuit because it provides the weightless asset of knowledge 
and guidance that directs individuals to achieving the best from lifelong learning. 
 
Recommendations 
     In view of the challenges facing education programmes for lifelong transformation, 
the following recommendations are hereby proffered: 
1. Government should provide more flexible distance learning options such as 
online degree and diploma programmes so that working class adults can combine their 
paid jobs with formal education. 
2. Government should work towards providing a viable legal or policy framework 
institutionalizing the establishment and running of lifelong education in Nigeria. 
3. The 26% of the nation's budget advocated by UNESCO should be allocated to 
the education sector. This way, the educational sector will have a good impact on 
national development. 
4. Counselling Association of Nigeria (CASSON) and the Educational Research 
and Development Council (NERDC) need to review the curriculum and policies on 
career guidance and counseling so that curriculum will be channeled towards 
actualizing ones career and professional dreams and also meet the demands of labour 
market. 
5. Counselling association should organize programmes, workshop and seminars 
in formal schools and outside school settings to enlighten the community and society at 
large of the importance of lifelong learning for life actualization. 
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